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M   imbula Minerals 
Limited which is a 
subsidiary of Moxico 

Resources Plc, officially com-
menced extraction opera-
tions at the Mimbula Copper 
Project in December 2022 
with the launch of Phase 1 a 
heap leach and solvent ex-
traction-electrowinning (SX/
EW) plant designed to pro-
duce 10,000 tonnes of copper 
cathode annually followed 
by first production in late 
2022, commercial sales in 
early 2023, and a ceremoni-
al mine opening graced by 
President Hakainde Hichile-
ma in March 2023.

Strategically located near other 
major copper operations, the 
Mimbula Mine is part of Zam-
bia’s new wave of modern 
mining operations—leverag-
ing innovative technologies, 
world-class engineering, and 
sustainable development prac-
tices.

Core Operations
Mimbula Minerals is primarily 
focused on the extraction and 
processing of copper cathode 
through open-pit mining and 
Solvent Extraction and Electro-
winning (SX-EW) technology. 

The mine’s operations are 
based on a vast oxide copper 
resource with significant po-
tential for long-term, scalable 
production.

Key operational highlights:
	; Open Pit Mining using 

truck-and-shovel methods
	; Gyratory Crusher and Pro-

cessing Facilities

Introduction
	; Modern SX-EW Plant for 

high-grade copper cathode 
production

	; Water Management and 
Environmental Safety Sys-
tems 

Sustainability and Communi-
ty Development.
Mimbula Minerals is deeply 
committed to Corporate Social 
Responsibility (CSR), embed-
ding community and environ-
mental care into the heart of its 
operations.

CSR Focus Areas
	; Education: Scholarships, 

school infrastructure, and 
learning materials.

	; Health: Medical donations 
and health awareness cam-
paigns.

	; Sports: Sponsorship of 
youth football teams (Ama-
zon Girls & Mineral Boys).

	; Water & Sanitation: Bore-
holes and sanitation infra-
structure.

	; Environmental Steward-
ship: Tree planting, land re-
habilitation, and anti-plas-
tic pollution drives.

The company supports inclu-
sive growth by investing in 
community well-being, youth 
development, and local eco-
nomic participation.

Employment and Skills De-
velopment
Mimbula Minerals is a major 
employer in Chingola, offering 
hundreds of direct jobs and 
many more indirect opportuni-
ties. The company emphasizes:

	; Local employment and 
skills transfer

	; Graduate training and 

internships
	; Strong workplace safety 

culture
	; Continuous professional 

development

Through capacity-building, the 
mine is helping shape the next 
generation of Zambia’s mining 
professionals.

Vision and Growth Strategy
Mimbula Minerals’ vision is to 
become a model for sustain-
able, modern mining in Zambia 
and beyond. With a focus on:

	; Ramp-up to 56,000 tonnes 
per annum of copper cath-
ode

	; Expansion into nearby ore 
bodies and satellite depos-
its

	; Increased beneficiation and 
local value addition

	; Digital innovation and da-
ta-driven mining efficiency

Mimbula is aligned with Zam-
bia’s national target of produc-
ing 3 million tonnes of copper 
by 2031, contributing directly 
to economic growth, job cre-
ation, and industrial transfor-
mation.

Parent Company: Moxico 
Resources PLC
Mimbula Minerals is owned 
by Moxico Resources PLC, a 
UK-headquartered mining 
company with a portfolio of 
high-potential copper assets 
across Southern Africa. Moxi-
co’s investment philosophy is 
grounded in: 

	; Operational excellence
	; Responsible mining
	; Long-term community 

partnerships
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Dear Colleagues, Partners, and Friends,
 
It gives me great pleasure to introduce the very first edition of the Mimbula Minerals Newsletter 
— a platform that reflects our journey, our people, and our purpose. 
 
This publication is more than just a source of updates; it is a mirror of who we are as a company 
— dynamic, forward-thinking, and deeply committed to excellence and community. It offers a 
space where we celebrate achievements, recognize hard work, share innovation, and strengthen 
the spirit of unity that drives everything we do. 
 
At Mimbula Minerals, we believe in building more than a successful mining operation. We believe 
in building legacies — in our operations, our communities, and in the lives of every individual 
connected to our work. This newsletter will chronicle those efforts, capturing the energy and de-
termination behind every milestone, from technical advancements to social impact projects. 
 
As we launch this communication platform, I extend my heartfelt gratitude to all our employees, 
stakeholders, and community members who continue to make Mimbula a symbol of progress 
and resilience. Your contributions fuel our success and shape the story we are proud to share with 
the world. 
 
Let this be the beginning of a vibrant dialogue — a newsletter that informs, connects, and in-
spires. I encourage you to read, contribute, and take pride in the strides we are making together. 
 
Here’s to new beginnings, shared visions, and a future filled with possibility.
Warm regards,
 
Theo Silver 
Managing Director 
Mimbula Minerals Limited

Message from the Managing Director
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As a proud member of the Board of Directors at Mimbula Minerals Limited, I am honoured to 
contribute to this historic milestone — the launch of our first-ever company newsletter. 
 
This publication is a reflection of our growth, our values, and our unwavering commitment to re-
sponsible mining and sustainable development. It provides an important platform for celebrating 
our workforce, highlighting community engagement, and showcasing the innovation that contin-
ues to set Mimbula apart in Zambia’s mining sector. 
 
At board level, we are focused on supporting strong governance, long-term value creation, and 
ensuring that Mimbula Minerals remains a trusted partner to all its stakeholders. Through this 
newsletter, I believe we will strengthen internal communication, foster pride across our opera-
tions, and deepen our connection with the communities we serve. 
 
Congratulations to the entire Mimbula Minerals team on this communication breakthrough. May 
this be a lasting voice for progress, transparency, and shared success. 
 
Sincerely, 
Davies Mwanamoya 
Director – Mimbula Minerals Limited

Message from the Board Member 
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Dear Readers,
 
It is with immense pride and excitement that I welcome you to the inaugural edition of the Mim-
bula Minerals Newsletter — a new chapter in our journey of progress, purpose, and partnership. 
 
This newsletter marks more than just a publication; it represents a voice — our voice — telling 
the story of who we are, what we do, and why it matters. From the heart of Chingola to the glob-
al mining landscape, Mimbula Minerals continues to shape futures through sustainable mining, 
community empowerment, and innovation that uplifts lives. 
 
In these pages, you will find the heartbeat of our organization: the achievements of our teams, 
the dreams we support in our communities, and the milestones that define our growth. You will 
meet the faces behind our success, celebrate shared victories, and learn about the vision that 
drives us forward. 
 
This newsletter belongs to all of us — employees, partners, communities, and stakeholders. It is 
a platform for inspiration, transparency, and engagement. And as we move ahead, we invite you 
to not only read but also contribute, connect, and be part of the dialogue that fuels our collective 
impact. 
 
On behalf of the editorial team, I thank you for being part of this exciting beginning. Together, 
let us write a story worth telling — one of integrity, excellence, and unwavering commitment to a 
brighter tomorrow.
 
Warm regards,  
 Ian Chitu Chomba-Public Relations and Corporate Affairs Officer-Moxico Zambia Limit-
ed& Mimbula Minerals Limited

Message from the Editor
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Mimbula’s Occupational 
Health and Safety 
Department Sets the Bar in 
Mining Safety Excellence 

A t Mimbula the Occu-
pational Health and 
Safety Department 

plays a crucial role in ensuring 
a safe and healthy work envi-
ronment for all employees. Our 
responsibilities are aligned with 
regulatory authorities such as 
the Mines Safety Department 
and also follow international 
safety standards. 

This includes conducting routine 
audits, performing regular in-
spections, and delivering ongo-
ing training sessions to maintain 
full compliance with established 
safety protocols. 

Our team focuses on proactive 
hazard identification, effective 
risk management, and rapid 
emergency response among 
other essential duties.  
 
We conduct comprehensive 
safety inductions for all new 
employees and visitors, placing 
strong emphasis on high-risk 
activities such as explosives han-
dling, working at heights etc. 

In addition, ongoing training 
and refresher courses are held 
regularly to ensure employees 
remain well-informed, alert, and 
prepared to respond to poten-
tial workplace hazards. 
We strongly encourage active 
employee involvement in health 
and safety.
 
To promote engagement, we 
hold daily safety briefings, 
support employee-led safety 
initiatives, and conduct regular 
committee meetings. Each work 

section of the mine is supported 
by trained Safety, Health, and 
Environmental (SHE) Represen-
tatives who help implement and 
monitor safety standards on the 
ground, ensuring safe practices 
are upheld at all times. 
We are proud to report a sig-
nificant milestone in our safety 
journey: zero fatal incidents 
recorded from inception of the 
mine.  
 
In 2025 alone, we’ve recorded 
over 2,000,000 lost-time in-
jury-free hours, a remarkable 
achievement for both Mimbula 
and the mining industry as a 
whole.  
 
This success reflects the unwav-
ering dedication of our team, 
the strength of interdepartmen-
tal collaboration, and our col-
lective commitment to creating 
a safer work environment. At 
Mimbula, we believe that no task 
is too small to be done safely.  
 
Every job begins with a risk 
assessment to identify potential 
hazards and implement appro-
priate control measures. 
This approach is fundamental to 
our safety culture and ensures 
that risks are managed proac-
tively, not reactively. 
 
 
We are proud to say that our 
management team consistently 
provides the necessary tools, 
resources, and support required 
to sustain safe operations. 
 
Their active involvement in ad-
dressing critical safety concerns 

reinforces a strong safety culture 
and builds trust among employ-
ees and our business partners 
contributing to a more secure 
and supportive workplace.
 
Our guiding principle remains 
simple yet powerful: Harm No 
One.  
 
We are committed to maintain-
ing a work environment where 
every employee feels safe, re-
spected, and empowered to take 
ownership of their well-being.  
By working together and contin-
uously reinforcing safety values, 
we strive to achieve and main-
tain a culture of safety excel-
lence. 
 
Looking ahead, the Occupation-
al Health and Safety Department 
is embracing advanced technol-
ogies aimed at improving safety 
outcomes across all operations. 

We are also working towards 
obtaining ISO 45001 certifica-
tion, which will align Mimbula 
with globally recognized occu-
pational health and safety stan-
dards and further strengthen 
our systems. 
 
The Occupational Health and 
Safety Department remains fully 
committed to protecting the 
well-being of employees, busi-
ness partners, and visitors.  
 
We will continue working tire-
lessly to prevent workplace ac-
cidents and uphold our ultimate 
goal— Zero Harm.

Senior Management Conducts Visible Felt Leadership Inspection to 
Champion Safety Excellence.
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Mimbula Minerals Commemorates World 
Environment Day.
Tree Planting & Anti-Plastic Campaign Champion a Greener Chingola

“We don’t inherit the Earth from our ancestors — we borrow it from our 
children.” — Native Proverb

Mimbula Minerals Limited 
proudly joined the global 
community in celebrating 
World Environment Day 2025, 
reaffirming its commitment to 
responsible mining and envi-
ronmental stewardship. Under 
the theme “Beating Plastic 
Pollution,” the company host-
ed a tree-planting exercise 
and launched an internal cam-
paign to reduce single-use 
plastics — all in the spirit of 
creating a Greener Chingola. 
 
150 Trees Planted to Restore 
the Land 
 
Over 150 indigenous trees 
were planted within Mimbu-
la Mine’s operational zone 
by employees from various 
departments. This initiative 
forms part of the mine’s land 
restoration program, aimed 
at rehabilitating mined areas, 
improving biodiversity, and 
supporting the vision of a 
greener, cleaner Chingola. 

Leadership Calls for Action 
Speaking during the com-
memorations, General Man-
ager Mr. Trevor Visagie em-
phasized: 
 
“World Environment Day is 
more than a celebration — it is 
a reminder. Our responsibility 
to protect the environment 
is as serious as our duty to 
produce copper. Restoring the 
land and combating plastic 
pollution are actions we take 
proudly and purposefully — 
for a greener Chingola.” 
 
Safety, Health & Environment 
(SHE) Manager Eng. Nshimba 
Kunda added: 
 
“Plastic never disappears. It 
breaks down into microplas-
tics that harm our soil, water, 
and operations. By reducing 
plastic use and embedding 
sustainable waste manage-
ment practices, Mimbula is 
helping build a healthier Chin-
gola for everyone.” 

What’s Next: Building a 
Greener Future 
 
Mimbula Minerals is rolling 
out a series of environmen-
tal initiatives for 2025–2026, 
including:

	; Expanded Tree-Planting 
Campaigns – targeting 
operational buffer zones, 
riverbanks, and key Chin-
gola areas

	; Zero Single-Use Plastics 
Policy – across all depart-
ments

	; Employee Training & 
Awareness – on sustain-
able waste management

	; Eco-Champions Program 
– empowering staff to lead 
mine-wide green initiatives

Mining with Purpose 
 
Mimbula Minerals remains 
committed to mining respon-
sibly — placing people and 
the planet at the center of its 
operations. Each tree plant-
ed and every piece of plastic 
avoided brings the company 
closer to its vision of a cleaner, 
greener Chingola and a sus-
tainable mining future.
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Strong, Sustainable, and Responsible: 
Ministers Applaud Mimbula Minerals for 
Setting New Standards in Mining Excellence

Mines and Copperbelt Ministers 
Visit Mimbula - Commend Timely 
Expansion Projects, and Bold 
CSR Footprint

M imbula Minerals Limited continues to attract national 
recognition as a leader in responsible mining follow-
ing a high-profile visit from Mines and Minerals De-

velopment Minister Hon. Paul Kabuswe and Copperbelt Prov-
ince Minister Hon. Elisha Matambo on Friday, 4th April 2025. 
 
The visit formed part of a week-long tour of mining opera-
tions across the Copperbelt, with a focus on evaluating reg-
ulatory compliance, community engagement, and contractor 
welfare.  
 
What the ministers found at Mimbula was more than just a 
mining operation—it was a model of sustainable business 
practice and inclusive development.

Timely Payments a Bench-
mark for Industry Conduct
Minister Kabuswe, visibly 
impressed with the company’s 
practices, commended Mim-
bula Minerals for paying its 
contractors and suppliers on 
time, noting that financial dis-
cipline and fair play are crucial 
to fostering trust and growth 
in the mining ecosystem.

“This is what responsible min-
ing looks like—where suppli-
ers are paid on time, and local 
contractors are empowered. 
It’s a lesson the entire sector 
must learn,” said Hon. Ka-
buswe.

He added, however, that 
compliance must be recipro-
cal. Any supplier or contractor 
failing to meet quality and 
performance standards risks 
losing contracts. The govern-
ment, he emphasized, will not 
tolerate mediocrity.

A Bold Expansion to Meet 
Zambia’s Copper Ambitions

The Minister also praised 
Mimbula’s ongoing expan-
sion plans, which will see 
production capacity rise to 
56,000 metric tons annually. 
This aligns with the national 
copper production target of 
3 million tons by 2031, a key 
pillar of Zambia’s economic 
development strategy.
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In his presentation, Mimbula 
Minerals Managing Director 
Mr. Theo Silver shared the 
scale of the company’s growth 
and investment:

“Since 2023, we have invested 
over USD 200 million in pay-
ments to local contractors and 
suppliers. This is more than 
business—it’s a commitment 
to local empowerment.”

Mr. Silver emphasized that the 
mine’s success is driven by its 
strong working relationships 
with ZEMA, the Mine Safety 
Department, and local author-
ities, ensuring environmental 
stewardship and operational 
integrity.

Proactive Approach to Envi-
ronmental Safety

Mr. Silver candidly addressed 
the recent acid spillage inci-
dent, attributing it to a sudden 
power outage. He assured 
both ministers and the pub-
lic that mitigation measures, 
including standby generators 
and backup containment 
systems, have now been fully 
implemented.

He also gave an update on the 
collaborative response with 
the Chingola District Com-
missioner’s Office, ZEMA, and 
independent laboratories: 

“We’ve conducted exten-
sive water sampling. Current 
results confirm that the affect-
ed streams are now safe for 
aquatic life. Our commitment 
is not just to compliance—but 
to full restoration.”

CSR That Touches Lives

Beyond mining, Mimbula 
Minerals has become a pillar 
of community transformation 
through impactful Corporate 
Social Responsibility (CSR) 
initiatives.
Mr. Silver shared highlights of 
the company’s wide-ranging 
CSR footprint:

	; Mimbula Minerals Football 
Club – supporting both 
boys’ and girls’ teams, 
promoting youth develop-
ment and inclusion.

	; Village Banking Initiative 
– improving livelihoods 
and empowering small-
scale entrepreneurs in host 
communities.

	; Classroom Construction – 
a 1x2 classroom block at 
Lulamba Day Secondary 
School, easing pupil over-
crowding.

	; Kasompe Mourners’ Shel-
ter – providing a respectful 
and comfortable space for 
community funeral gath-
erings.

	; 2025 KCM Marathon 
Sponsorship – USD 10,000 
donated, with 150 Mimbu-
la employees participating, 
reinforcing the value of 
health, wellness, and com-
munity bonding through 
sport.

Investing in Employee Wel-
fare: 500 Housing Units 
Planned
Adding to Mimbula’s visionary 
outlook, Director Mr. Davies 
Mwanamoya announced the 
acquisition of land from the 
Chingola Municipal Council to 
develop 500 modern housing 
units for employees.

The planned Rent-to-Own 
Housing Scheme will give 
workers access to affordable 

and dignified housing, a key 
step in uplifting livelihoods 
and promoting long-term 
employee retention.

A Visit Marked by Unity and 
Progress
The visit was attended by key 
stakeholders including:

	; Copperbelt Province 
Permanent Secretary Mr. 
Lawrence Mwanza

	; Mine suppliers and con-
tractors

	; Labour unions
	; Mimbula Minerals employ-

ees

In his closing remarks, Mr. 
Silver extended gratitude to 
the government for its pro-in-
vestment environment and 
acknowledged the strategic 
support of Moxico Resources 
Zambia, which continues to 
anchor Mimbula’s expansion 
vision.

“We’re building more than 
a mine. We’re building a 
future—together with our 
workers, our partners, and the 
people of Chingola,” he said.

Mimbula Minerals: Leading 
with Integrity, Expanding 
with Purpose

This visit reaffirms Mimbula’s 
position as a trusted mining 
partner, committed not only 
to economic output but to 
people, partnerships, and 
progress.

As Zambia’s mining landscape 
evolves, Mimbula Minerals 
stands ready—not just to 
extract minerals, but to enrich 
communities.
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C hingola – Mimbula 
Minerals Limited, a 
subsidiary of Mox-

ico Resources and one of 
Zambia’s most dynamic 
copper producers, continues 
to attract the attention and 
confidence of major finan-
cial institutions. ABSA Bank 
Zambia has commended 
the company for its robust 
mining expansion strategy 
and reaffirmed its position as 
Mimbula’s principal banking 
partner.

During a high-level tour of the 
Mimbula Mine site in Chin-
gola, ABSA Director – Global 
Markets Mr. Stanley Tamele 
expressed admiration for the 
level of investment and opera-
tional efficiency being demon-
strated at the mine.

“We are delighted to partner 
with Mimbula Minerals. What 
we’ve seen today is not just 
promising—it’s impressive. It 
gives us confidence to align 
our financial solutions with 
Mimbula’s journey,” said Mr. 
Tamele.

Contributing to Zambia’s 
Copper Ambition.
Mimbula’s ambitious plan to 
ramp up production to 56,000 
tons of copper per annum 
places it firmly in support of 
Zambia’s national goal of 
producing 3 million tons of 
copper by 2031.
This contribution is not only 

ABSA Bank Applauds Mimbula Minerals’ 
Growth Path, Reaffirms Strong 

Partnership
key to national economic 
development, but also plays 
a major role in job creation, 
value chain expansion, and 
infrastructure development in 
the Copperbelt.

Banking on Strategic Part-
nership
The ABSA team, led by Mr. 
Tamele and Global Markets 
Sales Dealer Ms. Chiwala Daka, 
held strategic discussions with 
Mimbula’s leadership on the 
mine’s financial requirements 
and future expansion plans.

Ms. Daka reaffirmed ABSA’s 
commitment to providing 
tailored, flexible, and robust 
financial solutions to meet 
Mimbula’s evolving needs.

“Our relationship with Mim-
bula Minerals goes beyond 
banking. We’re proud to walk 
this journey with them—sup-
porting growth, innovation, 
and the people behind the 
mine,” she said.

She further revealed that 
ABSA is exploring employ-
ee-benefit offerings, includ-
ing flexible loan facilities and 
customized financial products 
for Mimbula and Moxico Re-
sources employees.

From Partnership to Prog-
ress
The visit featured an opera-
tional tour of the site, led by 

Finance Manager Mr. Victor 
Sinkamba and Chief Surveyor 
Mr. Zeula Musau. ABSA offi-
cials witnessed live blasting at 
Pit Two, capping off a pow-
erful experience that demon-
strated the scale and precision 
of Mimbula’s mining opera-
tions.

Strengthening Bonds for 
Shared Success
Mimbula Minerals is proud 
to partner with ABSA Bank in 
delivering financial empow-
erment, operational efficien-
cy, and long-term value for 
employees, stakeholders, and 
communities.

With strong partners by our 
side, Mimbula continues to 
forge ahead expanding pro-
duction, building relation-
ships, and contributing mean-
ingfully to Zambia’s mining 
future.



Volume1, Issue 1 - July 2025

12

INSIDE MIMBULA MINES

Mimbula Minerals Mining Expansion Projects Impress 
Parliamentary Committee on National Economy, Trade 
and Labour Matters

T he Parliamentary Com-
mittee on National 
Economy, Trade and 

Labour Matters has com-
mended Mimbula Minerals 
Limited for its impressive 
mining operations, local 
employment initiatives, and 
commitment to sustainable 
expansion.

Led by Committee Chairper-
son Ms. Sibeso Kakoma, the 
delegation toured the Mim-
bula Mine site in Chingola and 
expressed confidence in the 
mine’s capacity to become 
one of the region’s most 
impactful economic contribu-
tors.

“Mimbula’s strong focus on 
local employment and suppli-
er engagement is a model of 
inclusive economic develop-
ment. It sets a positive prec-
edent for how mining should 
benefit host communities,” 
said Ms. Kakoma.

She further stated that the 
mine’s expansion projects and 
proactive engagement with 
environmental regulations 
have set it apart as a lead-
ing example in the Zambian 
mining sector. Ms. Kakoma 
emphasized that such models 
of development are what the 
government seeks to encour-
age as it undertakes a review 
of large-scale mining licenses.

“We want mining licenses to 
be held by companies that 
are actually developing our 
resources—not just sitting on 
them. Mimbula has proven 
what is possible when invest-
ment is backed by action,” she 
added.

Model for Responsible Min-
ing
During the visit, Nchanga 
Member of Parliament Hon. 
Derrick Chilundika praised 
Mimbula for its regulatory 
compliance, technological 

innovation, and employment 
impact. The mine currently 
employs over 1,500 workers, 
with only 61 being expatri-
ates, ensuring significant skills 
transfer and job creation for 
local communities.

“This is a great example of 
what local content and com-
munity impact should look 
like. We urge other mining 
companies to follow Mimbu-
la’s lead,” said Hon. Chilundi-
ka.

Environmental and Invest-
ment Outlook
The visit came as the govern-
ment accelerates its review of 
dormant or underutilized min-
ing licenses in a bid to attract 
active, responsible investors 
like Mimbula Minerals. The 
committee noted Mimbula’s 
compliance with environmen-
tal standards and its plans to 
continue investing in sustain-
able mining practices.
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A Vision for a World-Class 
Operation
In his remarks, outgoing Mim-
bula Minerals General Manag-
er Mr. Arthur Mulilo expressed 
gratitude for the visit and 
shared insights into the mine’s 
ambitious growth path.
“We are committed to trans-
forming Mimbula into a 
world-class mine, and the 

support we’ve received from 
the government and our 
partners—especially Moxico 
Resources—has been vital,” 
said Mr. Mulilo.
“The expansion projects 
underway will not only grow 
our production capacity but 
also deepen our impact on the 
local economy through job 
creation, infrastructure, and 

community investment.”
The Parliamentary Committee 
concluded the tour by encour-
aging other mining license 
holders to emulate Mimbula 
Minerals’ action-oriented 
approach, ensuring that Zam-
bia’s mineral wealth translates 
into tangible national devel-
opment.

Corporate Relations: A Strategic Key 
to Sustainable Growth.

Why Mimbula Minerals — and All Businesses — 
Must Invest in Stakeholder Engagement

In today’s fast-paced and 
interconnected business 
world, strong corporate re-

lations are no longer a luxury 
— they are a necessity.  
 
For companies like Mimbu-
la Minerals Limited, which 
continues to position itself as 

a leader in responsible and 
inclusive mining, the value of 
building trust, engagement, 
and collaboration with stake-
holders cannot be overstated.

But Mimbula’s experience is 
not unique to mining. From 
agriculture to finance, from 

energy to education, strong 
stakeholder engagement is 
essential for business sustain-
ability and national develop-
ment. 
The Benefits of Corporate 
Relations Across All Sectors

1.	 Earning the Social License 
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to Operate 
For Mimbula and business-
es across Zambia, positive 
engagement with commu-
nities and local authorities 
helps secure social accep-
tance — the foundation 
for uninterrupted opera-
tions. When communities 
feel included, projects run 
more smoothly. 

2.	 Trust and Reputation Drive 
Business Success 
Whether you’re a mining 
firm, a bank, or a telecom-
munications provider, a 
strong reputation and 
stakeholder trust enhance 
your credibility, attract 
investment, and open new 
doors. Mimbula strength-
ens its brand by aligning 
words with action — a 
practice every company 
should emulate. 

3.	 Enhancing Operational 
Efficiency 
Clear communication 
and strong internal and 
external relations reduce 
delays, streamline deci-
sions, and foster account-
ability. These benefits are 

universal — improving 
service delivery and inter-
nal coordination across all 
industries. 

4.	 Unlocking New Markets 
and Partnerships 
Strong government, inves-
tor, and partner relation-
ships give companies a 
competitive edge. Mimbu-
la’s positive engagements 
position it for growth and 
collaboration — just as 
they would for any enter-
prise exploring expansion. 

5.	 Proactive Conflict and Risk 
Management 
Business risks are best 
managed through ear-
ly dialogue and mutual 
understanding. A strong 
corporate relations strat-
egy allows companies to 
detect and diffuse po-
tential issues before they 
escalate.

6.	 Supporting Community 
Development and National 
Growth 
Through CSR, Mimbula 
invests in healthcare, edu-
cation, and local infrastruc-
ture — creating shared 

value. When companies 
support the communities 
they operate in, they con-
tribute to Zambia’s devel-
opment agenda and build 
long-lasting goodwill.

A Word from Mimbula 
“Our commitment to cor-
porate relations is rooted in 
the belief that mining should 
uplift lives, empower commu-
nities, and drive sustainable 
development. When we grow 
together, we grow stronger.” 
— Corporate Affairs Office, 
Mimbula Minerals 
 
Conclusion
A Lesson for All Businesses 
For Mimbula Minerals Limited, 
corporate relations are more 
than a communication tool 
— they are a strategic invest-
ment. And the same applies to 
every organization, regardless 
of sector. In a landscape where 
reputation, collaboration, and 
social impact increasingly 
define success, the companies 
that build strong relationships 
will be the ones that thrive. 
Let’s all take a page from the 
Mimbula playbook: invest in 
people, engage with purpose, 
and grow responsibly.
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63 General Workers Tran-
sitioned into Certified Ma-
chine Operators 

As part of its commit-
ment to operational 
excellence and inclu-

sive growth, Mimbula Min-
erals Limited has undertaken 
a transformative Capacity 
Building Program, through 
which 63 general work-
ers have been successfully 
trained and upgraded into 
certified machine operators.

The initiative is aimed at 
boosting productivity, im-
proving operational efficiency, 
and contributing to commu-
nity upliftment by investing 
in the skills and professional 
development of local employ-

ees. The program has seen 
the company commit over 
K500,000 towards training, 
practical certification, and 
operational integration. 
 
Strategic Workforce Devel-
opment
The training program covered 
key mining equipment opera-
tions, including:

	; Front-End Loader Opera-
tion

	; Track Dozer Operation 

	; Articulated Dump Truck 
(ADT) Operation

These competencies are criti-
cal to core mining operations 
and will directly contribute to 
increased efficiency and safety 
across the Mimbula Mine site. 

Speaking on the initiative, 
Group Human Resources 
Manager, Mr. Peter Chishika, 
noted that the program aligns 
with Mimbula’s internal de-
velopment policy and broader 
national development priori-
ties. 
 
“This initiative underscores 
our belief that people are the 
foundation of productivity. 
By building skills from within, 
we are creating a resilient and 
competent workforce while 
also fulfilling our corporate 
responsibility to the local 
community,” he said.

Alignment with National 
Production Targets
Mimbula Minerals’ investment 
in workforce development is 
also aligned with the Govern-
ment of Zambia’s ambitious 
target of producing 3 million 
metric tons of copper by 2031. 

With ongoing expansion 
works, Mimbula is expected 
to increase its copper output 
to between 56,000 and 60,000 
tons per annum, thereby po-
sitioning itself as a significant 
contributor to the national 
mining vision. 
 
“Capacity building is not only 
a strategic priority for our 
company—it is a necessary 
step toward achieving nation-
al economic objectives. We 
are proud to play our part,” 
Mr. Chishika added.

Employee Testimonials
One of the program beneficia-
ries, Mr. Luckson Lungu, who 
was previously employed as 
a general worker, expressed 
gratitude for the opportunity: 
 

MIMBULA MINERALS INVESTS 
IN HUMAN CAPITAL THROUGH 
CAPACITY BUILDING 
INITIATIVE 

Peter Chishika  - Group HR Manager
Mimbula Minerals Limited
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“This training has empow-
ered me with a skill I never 
imagined I could acquire. I 
now have the knowledge and 
confidence to operate heavy 
machinery safely and efficient-
ly. I am proud to be part of 
Mimbula Minerals.”
A Culture of Empowerment 
and Progress

This Capacity Building Pro-
gram reflects Mimbula Miner-
als’ broader vision of inclusive 
and sustainable development. 
Beyond mining operations, 
the company is dedicated to 
contributing meaningfully 
to the social and economic 
advancement of the commu-
nities in which it operates. 

As Mimbula Minerals contin-
ues to grow, so too does its 
focus on building a strong, 
motivated, and technically 
equipped workforce to sup-
port the company’s future 
growth and national develop-
ment goals.
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Mimbula Mine Calls for Innovative Copper 
Production Methods to Sustain Profitability

In a strategic call to action, 
Mimbula Mine Director Mr. 
Fidelis Chanda has urged 

Zambia’s mining sector to 
embrace more affordable and 
innovative methods of cop-
per production to safeguard 
profitability—particularly 
during periods of volatile 
global prices.

Speaking on the performance 
and operational efficiency of 
Mimbula Mine, Mr. Chanda 
pointed to the company’s own 
production model as a bench-
mark for cost-effective mining 
operations. 

He emphasized that despite 
the global fluctuations in 
copper prices, Mimbula has 
managed to remain profitable 
through lean and efficient 
production processes.

“Our methods allow us to pro-
duce 99.9% pure copper cath-
odes at a cost of just $2,000 

per ton,” Mr. Chanda revealed. 
“This enables us to stay profit-
able even when copper pric-
es fall to $4,000 per ton—a 
margin that many in the sector 
struggle to achieve.”

He noted that Mimbula’s 
success is built on a deliberate 
focus on technology, smart 
resource management, and 
innovative extraction tech-
niques.  
 
These strategies, he said, 
could be adopted more widely 
across the country to cush-
ion Zambia’s mining sector 
against international market 
shocks.

“If we are to secure the future 
of mining in Zambia, especial-
ly in the face of unpredictable 
commodity prices, then cost 
control and production inno-
vation must be at the center of 
our operations,” Mr. Chanda 
stated.

Zambia, one of the world’s 
largest copper producers, 
remains heavily reliant on the 
mining sector as a key driver 
of GDP, employment, and for-
eign exchange earnings. 

Mr. Chanda’s remarks come 
at a time when global cop-
per prices are experiencing 
downward pressure, raising 
concerns about the sector’s 
long-term resilience.

Mimbula Mine, located in 
Chingola, has positioned itself 
as a model of operational sus-
tainability, blending innova-
tion with financial prudencean 
approach the Director believes 
could reshape the national 
mining landscape if embraced 
sector-wide.
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GREEN MINING IN ACTION! 

Mimbula Minerals Lim-
ited took the green 
lead on World Envi-

ronment Day 2025, planting 
150+ trees and launching a 
powerful campaign to beat 
plastic pollution — proving 
that responsible mining isn’t 
a buzzword, it’s a daily mis-
sion!

150 Trees, One Goal: 
Reclaim the Land! 
Our teams didn’t just talk — 
they got their hands dirty! 
Staff from every department 
came together to plant over 
150 indigenous trees across 
the mine’s landscape, helping 
restore mined land, support 
biodiversity, and cool down 
the Copperbelt. 

“This is part of our environ-
mental promise — to give 
back more than we take,” one 
volunteer said while planting a 
seedling with pride. 

Mimbula Minerals Marks World 
Environment Day with 150 Trees 
and a Bold Anti-Plastic Stand 

“We don’t inherit the Earth from our ancestors—we borrow it 
from our children.” 

GM Travor Visagie: “It’s Our 
Duty.”

General Manager Travor 
Visagie reminded everyone 
why World Environment Day 
matters: 
 
“This isn’t just a calendar event 
— it’s a wake-up call. Mining 
must be sustainable. Beating 
plastic pollution and healing 
the land is a responsibility we 
carry with purpose.”

Plastic, You’re Not Welcome 
Here!
Plastic waste is choking the 
planet — and Mimbula is 
fighting back. 
SHE Manager Eng. Nshimba 
Kunda led a passionate charge 
against single-use plastics: 
 
“Plastic doesn’t vanish — it 
becomes microplastics that 
poison our land and water for 
centuries. At Mimbula, we’re 

cutting it out and leading by 
example.” 
 
From awareness posters to 
practical waste separation and 
reusable alternatives, the an-
ti-plastic campaign is already 
creating buzz across the site! 
 
What’s Coming Next? Even 
More Green! 
Mimbula’s 2025–2026 En-
vironmental Action Plan is 
already sprouting:

	; More tree planting — 
around schools, rivers, and 
buffer zones

	; School partnerships for 
climate education

	; A “Zero Single-Use Plas-
tics” company policy

	; A new Eco-Champions 
Squad to lead the charge 
on cleanups and aware-
ness. 

Moments That Made Us 
Proud
The smiles said it all. Teams 
planting trees. Colleagues 
holding “Beat Plastic Pollu-
tion” signs. A mini talk with 
schoolchildren. The energy 
was electric, the purpose 
clear: we’re building a greener 
legacy.  
More Than Trees — We Plant-
ed Purpose 
Mimbula Minerals isn’t just 
mining copper — we’re min-
ing with a mission. From 
seedlings in the ground to 
awareness in every corner of 
our workplace, World Environ-
ment Day 2025 reminded us 
that sustainability starts with 
us. 
 
Together, we’re proving 
that mining and nature can 
grow side by side.
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Inspiring the Future: 
Mimbula Minerals Hosts CBU Final-
Year Students for Transformational 
Learning Tour

A t Mimbula Minerals, 
we believe that min-
ing is not just about 

extracting minerals — it’s 
about building people, em-
powering communities, and 
shaping Zambia’s future. 

On June 28, 2025, that vision 
came to life as we proudly 
welcomed final-year students 
from the Copperbelt Universi-
ty’s (CBU) School of Mines and 
Engineering for a hands-on 
educational tour of our mine 
operations in Chingola. 
 
This initiative forms part of our 
broader commitment to nur-
turing the next generation of 
mining professionals through 
mentorship, exposure, and 
learning beyond the class-
room.
From Theory to Practice: A 
Day at One of Zambia’s Fast-
est-Growing Mines

The visit offered the students 
a first-hand look into the core 
workings of a modern copper 
mining operation. Guided by 
Mimbula’s expert team, the 
students toured:

	; Our Open Pit Mining Zone, 
where raw copper ore ex-
traction takes place

	; The Gyratory Crusher Area, 
critical for primary ore size 
reduction

	; Water Management 
Ponds, where environmen-
tal sustainability practices 
are applied

	; The Solvent Extraction 
and Electrowinning (SX-
EW) Plant, where copper 
is refined into high-purity 
cathodes

For many of the students, it 
was their first real-world inter-
action with advanced mining 
technology and processes — a 
moment that will shape their 
professional paths for years to 

come.

Knowledge Shared, Futures 
Shaped
The tour was led by members 
of Mimbula’s senior leader-
ship and technical teams, who 
not only showcased opera-
tions but also offered words 
of wisdom and professional 
guidance.

Key among them were:
	; Peter Chishika, Group Hu-

man Resources Manager
	; Osward Mulenga, Mining 

Manager
	; Nshimba Kunda, Safety, 

Health and Environment 
Manager

They shared insights on oper-
ational efficiency, leadership, 
safety culture, and employee 
development.

“Mining is a discipline-driven 
profession. Stay focused, keep 
learning, and carry yourself 
with purpose. That’s the foun-
dation for any great career,” 
advised Mr. Chishika in his 
address to the students.

Full Circle Moment: Intern 
Returns Home
Among the visitors was Victo-
ria Bwalya, a fifth-year Chemi-
cal Engineering student and a 
former intern under Mimbu-
la’s Processing Department. 
For her, the visit was deeply 
personal.

“Being back here is inspiring. 
This is where I first saw my ac-
ademic training come to life. 
I’m proud of the foundation 
Mimbula gave me, and I look 
forward to contributing to its 
future,” Victoria shared with 
pride.
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She was joined by Musanje 
Kanyanga, a fifth-year Mining 
Engineering student, who also 
praised the warm reception 
and invaluable learning expe-
rience.

“Mimbula is doing more than 
mining — you are building 
careers, shaping minds, and 
inspiring excellence.”
A Commitment to Zambia’s 
Mining Talent
Mimbula Minerals remains 
dedicated to investing in 

youth development, academic 
partnerships, and inclusive 
empowerment. We believe 
that by opening our doors 
and sharing our expertise, we 
contribute to building a stron-
ger, more skilled, and more 
inspired workforce for the 
mining sector.

This visit is one of many ways 
we strive to be a mine with a 
heart, a business with a vision, 
and a team with purpose.

Special Thanks to Our Team
We extend heartfelt apprecia-
tion to all team members who 
made this visit impactful and 
memorable. Your profession-
alism, hospitality, and willing-
ness to mentor made a lasting 
impression on Zambia’s future 
engineers.

Together, we are not only 
delivering copper — we are 
delivering promise, potential, 
and purpose.

Mimbula Launches Landmark 
US$20 Million Housing Project
Government Applauds “Beyond Mining” Vision 
as 500 Employee Homes Planned in Phase One

M imbula Minerals 
Limited has taken a 
bold and progressive 

step toward redefining the 
role of mining companies in 
Zambia’s social and economic 
transformation — with the 
launch of its flagship Rent-
to-Own Housing Project that 

is set to deliver 500 mod-
ern housing units in its first 
phase.

With a projected investment 
of between US$15 million and 
US$20 million, the project has 
received high praise from the 
Government of the Republic 

of Zambia, which described 
it as a shining example of a 
responsible and forward-look-
ing mining firm that is com-
mitted to improving lives — 
not just extracting minerals.

The development, located in 
the Kasompe Greenfield area, 
approximately 13 kilometers 
from Mimbula Mine, was 
officially unveiled during a site 
visit by Professor Albert Mala-
ma, Permanent Secretary in 
the Ministry of Infrastructure, 
Housing and Urban Develop-
ment. He was joined by local 
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leaders, including Chingola 
Mayor Johnson Kang’ombe, 
and key officials from the min-
ing and infrastructure sectors.

A Vision That Aligns with 
National Goals
Professor Malama was full of 
praise for Mimbula’s initia-
tive, stating that the housing 
project aligns with the gov-
ernment’s renewed focus on 
employee well-being, social 
infrastructure, and inclusive 
development.

“This is what responsible 
mining looks like. Mimbula’s 
investment in housing mirrors 
the ZCCM-IH legacy — when 
mining companies invested 
holistically in people and plac-
es,” said Professor Malama.

He further revealed that the 
government is exploring the 
establishment of a Multi-Facil-
ity Economic Zone (MFEZ) in 
the area, alongside infrastruc-
ture upgrades, including roads 
— developments that will 
significantly boost industrial 
and residential growth around 
the project site.

What the Project Means for 
Mimbula Employees
The Rent-to-Own model of-
fers eligible Mimbula employ-
ees a dignified opportunity to 
own homes through flexible 
and affordable payment plans. 
The project will be executed in 
phases, with the first demon-
stration units expected by 
January 2026. 

All implementation and man-
agement will be handled 
through Mimbula Develop-
ment Estates Limited, a newly 
formed subsidiary designed to 

champion estate development 
initiatives for the company.
Mimbula Minerals Speaks: 
Beyond Mining, We Build 
Futures
Speaking during the event, 
Mimbula Minerals Director Mr. 
Davies Mwanamoya reiterated 
the company’s unwavering 
belief that mining should go 
hand in hand with develop-
ment.

“We are proud to be at the 
forefront of a new kind of 
mining — one that builds 
futures, supports families, 
and uplifts communities. This 
housing project is a symbol of 
that promise,” he said.

Mr. Mwanamoya emphasized 
that the initiative is not just a 
housing scheme, but a tangi-
ble demonstration of Mimbu-
la’s values of empowerment, 
inclusivity, and sustainability.

Chingola Mayor Echoes 
Praise
Chingola Mayor Johnson 
Kang’ombe also commended 
Mimbula for the development, 
stating it would support the 
municipality’s strategic goals 
to attain full city status. He 
pledged the local authority’s 
support in ensuring smooth 
project rollout, noting the 
significant multiplier effect the 
housing project will have on 
employment, small business-
es, and local services.

Project Highlights at a 
Glance:

	; Project Name: Rent-to-
Own Housing Project – 
Phase One

	; Developer: Landsworth 
Investments Limited

	; Number of Units (Phase 

One): 500
	; Location: Kasompe Green-

field, 13km from Mimbula 
Mine

	; Investment Value: US$15 
million – US$20 million

	; Management Entity: Mim-
bula Development Estates 
Limited

	; First Units Expected: Janu-
ary 2026

	; Target Beneficiaries: Eligi-
ble Mimbula Employees

Looking Ahead: Empower-
ment Through Infrastruc-
ture
This project is a bold state-
ment that Mimbula Minerals 
is not just mining copper 
— we are mining potential. 
From empowering employees 
through housing to investing 
in health, education, and local 
enterprise, Mimbula continues 
to position itself as a true part-
ner in Zambia’s development 
story.

We are proud to lead with 
action — proving that mining 
can build more than wealth. It 
can build homes, communi-
ties, and hope.
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Honoring the Life and 
Legacy of Zeula Zeula Jr  

In the corridors of Mimbula Minerals, there are names that leave 
an impression long after they’ve passed through our gates. Zeula 
Zeula Jr., though with us for only a short while, was one such name.
Zeula Jr., a 26-year-old intern in the Mining Department, joined 
the company as part of his practical training while completing his 
studies in Mining Engineering at the Copperbelt University (CBU). 
Bright-eyed, determined, and respectful, he quickly became known 
not just as a capable intern, but as a gentle soul with a genuine 
passion for the field.
He was tragically taken from us on 29th May 2025 in a road 
accident along Kitwe Road, just a day before his graduation 
ceremony. He was travelling from Mufulira to Kitwe, filled with 
excitement and pride, ready to mark one of the most important 
milestones of his life.
Those who worked alongside Zeula Jr. remember him for his 
humility, dedication, and willingness to learn. Whether it was 
engaging with field supervisors or volunteering for extra tasks, he 
gave his best without seeking recognition.
“He had a quiet confidence,” recalled a colleague in the Mining 
Department. “He listened more than he spoke—but when he did 
speak, it was always thoughtful and sincere.”
His loss is felt deeply across Mimbula—not only because he was 
a promising young professional, but also because he was family. 
Zeula Jr. was the beloved son of Mr. Zeula Musau, our esteemed 
Chief Surveyor. As a company, we share in the family’s grief and 
hold them close in our thoughts and prayers.
In honoring his memory, Mimbula Minerals will continue to 
support the Zeula family and remember Zeula Jr. not for the 
tragedy of his passing, but for the light he brought during his time 
with us.
May his dreams live on through the work we do.
May his legacy inspire future interns to strive for excellence.
And may his soul rest in eternal peace.
Forever part of the Mimbula family.
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Mimbula Minerals Donates K100,000 to UCZ Golf 
Tournament, Earning Praise from Commerce Minister

Mimbula Minerals 
Limited has been 
commended by 

Minister of Commerce, Trade 
and Industry, Hon. Chipoka 
Mulenga, for its continued 
support towards community 
development and faith-based 
initiatives in Chingola.

The praise came during the 
prize-giving ceremony of the 
UCZ St. Marks Church Golf 
Tournament, which was held 
at Nchanga Golf Club and 
sponsored by Mimbula Min-
erals. 

The tournament attracted 
golfers from across the Cop-
perbelt, including participants 
from Chingola, Chililabomb-
we, Mufulira, and Kitwe.

Hon. Mulenga, who is also 
the Member of Parliament for 
Chingola, revealed that the 
Church had initially requested 
K30,000 to support the event. 

However, Mimbula Minerals 
went above and beyond by 

donating K100,000—more 
than triple the requested 
amount.

“This is commendable and a 
clear example of responsible 
corporate citizenship. Mim-
bula Minerals did not hesitate 
to respond positively to the 
Church’s call for support,” said 
the Minister.

In addition to supporting the 
tournament, Hon. Mulenga 
highlighted Mimbula Miner-
als’ broader efforts in com-
munity upliftment, including 
the launch of a Rent-to-Own 
Housing Project, which will 
deliver 500 houses in its first 
phase.

During the event, Mimbula 
Minerals Director Mr. Fidelis 
Chanda reaffirmed the com-
pany’s commitment to sus-
tainable community engage-
ment.

“We understand that mining 
is a finite resource. That’s why 
our CSR efforts are focused on 

the long-term welfare of both 
our employees and surround-
ing communities,” said Mr. 
Chanda.

UCZ St. Marks Congregation 
In-charge, Reverend David 
Mudumila, expressed his 
appreciation to Mimbula and 
other cooperating partners, 
stating that funds raised from 
the tournament will support 
various church initiatives such 
as infrastructure expansion, 
housing development, and 
solar power installations.

Rev. Mudumila also appealed 
to Mimbula Minerals to con-
sider sponsoring the UCZ Golf 
Tournament annually, citing 
the impact such partnerships 
have on the church’s mission 
and outreach.

Mimbula’s gesture is the latest 
in a growing list of community 
investments, cementing its 
position as a key development 
partner on the Copperbelt.

Mr Fidelis Chanda -Director Mimbula 
Minerals Limited

Hon.Chipoka Mulenga - Commerce 
Minister & Chingola MP
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MOXICO  RESOURCES & MIMBULA 
MINERALS BID FAREWELL TO VAN 
VUUREN 

F riday, 21st March 2025, 
was a day of mixed 
emotions as employees 

of Mimbula Minerals Limit-
ed — particularly from the 
Finance Department — gath-
ered to bid farewell to Mr. Jo-
han Jansen Van Vuuren, Head 
of Financial Services Zambia 
at Moxico Resources and 
Mimbula Minerals Limited. 

Mr. Van Vuuren departs the 
company following the suc-
cessful completion of his 
contract and is set to return to 

his native South Africa. 
In his honor, a farewell par-
ty was held at Icon Hotel in 
Chingola, where colleagues 
described him as a friendly 
and dedicated team player. 
 
His positive influence and 
approachable demeanor left a 
lasting impression on many. 
Jito Pezulu, Financial Con-
troller at Mimbula, praised 
Mr. Van Vuuren as a “people 
person” who fostered harmo-
ny within the department and 

never encountered challenges 
in working with his team. 
 
Mr. Pezulu encouraged fellow 
employees to emulate Mr. Van 
Vuuren’s values of self-moti-
vation, teamwork, and eager-
ness to learn, qualities he said 
are vital for personal growth 
and organizational productiv-
ity. 
 
“This man we are sending off 
today was full of humor and 
would lift spirits, especially 
on difficult days. Let’s carry 
forward his positive drive to 
better ourselves professional-
ly,” said Mr. Pezulu. 
 
The event was attended by 
several senior staff mem-
bers, including Group Human 
Resources Manager Peter 
Chishika, Finance Manager 
Victor Sinkamba, SHE Manag-
er Nshimba Kunda, and Chief 
Surveyor Zeula Musau, among 
others.
 
Mr. Van Vuuren served as 
Head of Financial Services 
Zambia for nearly two years, 
during which his leadership 
left an indelible mark on 
the organization.

Mimbula Minerals Shines 
Bright on Labour Day! 
Awarded Most Supportive Company in Chingola - 
A Testament to Dedication and Impact 

O n 1st May 2025, 
during the vibrant 
Labour Day Celebra-

tions in Chingola, Mimbula 
Minerals Limited, a subsidiary 
of Moxico Resources Plc, was 
officially recognized as the 

Most Supportive Company 
by the Ministry of Labour and 
Social Security in collabora-
tion with the Zambia Federa-
tion of Employers. 

This prestigious accolade 

celebrates not only Mimbu-
la’s commitment to uplifting 
its workforce, but also its 
deep-rooted investment in 
the surrounding community 
through purposeful Corporate 
Social Responsibility Initiatives 
(CSRI). 
 
 “This award is a testament to 
our corporate commitment.” 
 
Mr. Peter Chishika, Group 
Human Resources Manager 
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Mimbula women’s day photo focus

Receiving the award on behalf 
of the company, Mr. Peter 
Chishika emphasized that 
Mimbula’s recognition was 
well-deserved, owing to the 
company’s active support of 
both employee welfare and 
community development. 
 
He proudly revealed a signifi-
cant milestone: 
 This year, sixteen (16) em-
ployees from Mimbula were 
recognised for excellence – a 
notable increase from five (5) 
in 2024. 
“This shows how far we’ve 
come,” Mr. Chishika noted. “It 
reflects the hard work, growth, 
and drive of our employees – 
the very people powering our 
progress.” 
 
Employee Spotlight: Dije 
Kamboyi – Leading by Ex-
ample
Among those honoured was 
Mr. Dije Kamboyi, awarded 
Most Hardworking Employee 

under the Electrical Projects 
Department. His passion and 
dedication stood out among 
many, and his story serves as 
a shining example of what it 
means to go the extra mile. 
 
“This award has truly motivat-
ed me,” said Mr. Kamboyi. “It 
reminds me that hard work 
does not go unnoticed, and it 
inspires me to keep pushing 
boundaries to enhance our 
company’s performance.” 
 
Why This Matter
At Mimbula, we believe that 
people are our greatest asset. 
From our mining operations 
to our community projects, 
everything we achieve begins 
with a team of dedicated pro-
fessionals who show up every 
day with purpose and passion. 
 
This award is not just a tro-
phy – it’s a symbol of trust, 
excellence, and shared suc-
cess. It’s a reminder that when 

we invest in our people and 
support our communities, we 
all rise together. 
 
A Future Built on Recognition, 
Responsibility & Results 
 
As we celebrate this mile-
stone, we remain focused on 
doing even more:

	; More support for our em-
ployees

	; More development for our 
communities

	; More growth for our com-
pany

Mimbula Minerals is proud to 
be a workplace where hard 
work is honoured, growth is 
encouraged, and community 
impact is real. 
 
Let this be a call to all of us – 
to continue striving, excelling, 
and living the Mimbula values 
every single day. 
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At Mimbula Minerals, 
growth takes many 
forms  and for Ma-

takala Matakala, that growth 
began under the bright lights 
of national television and 
found deeper meaning in 
the pursuit of environmental 
sustainability. 

A former winner of the Dia-
mond TV Presenter Search, 
Matakala made a bold tran-
sition from media to mining, 
swapping camera scripts for 
technical reports and aware-
ness campaigns. With a back-
ground in environmental en-
gineering, he chose to follow 
a path grounded in purpose 
— joining Mimbula Minerals 
to contribute to sustainable 

EMPLOYEE SPOTLIGHT 
From Spotlight to Sustainability: 
Matakala Matakala’s Journey 

mining practices. 
 
Since joining, Matakala has 
stood out for more than just 
his unique background. His 
communication skills, sharp-
ened in the public eye, have 
become a powerful asset in 
promoting environmental 
awareness within the compa-
ny. 

His early work, including his 
creative role during World 
Environment Day, has helped 
drive sustainable dialogue 
across departments. 
 
In a demonstration of trust 
and recognition, Matakala was 
recently tasked with leading a 
key environmental feasibility 

study, requiring him to apply 
both technical knowledge 
and stakeholder engage-
ment skills. His ability to unite 
diverse perspectives around 
a shared goal highlights the 
value of diverse experiences in 
tackling modern environmen-
tal challenges.

Reflecting on his journey,
Matakala shared:
 
“Some transitions don’t make 
noise, but they change every-
thing — your confidence, your 
perspective, the kind of doors 
you walk into. I’d encourage 
others to be boldly commit-
ted to whatever path they 
choose.” 
 
Matakala’s journey is a re-
minder that at Mimbula, 
young professionals are not 
just participants — they are 
leaders in the making. His 
story reflects the company’s 
vision of empowering emerg-
ing talent and building a fu-
ture rooted in both innovation 
and sustainability.
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MIMBULA HANDS OVER NEW 
CLASSROOM BLOCK TO LULAMBA 
SCHOOL 

Mimbula Minerals has 
reaffirmed its com-
mitment to education 

and community empower-
ment with the commissioning 
of a brand-new classroom 
block at Lulamba Day High 
School in Chingola.

The project forms part of 
Mimbula’s robust Corporate 
Social Responsibility (CSR) 
programme, designed to 
uplift local communities and 
promote long-term social 
development.

The classroom block will help 
decongest overcrowded class-
es and create a more condu-
cive learning environment for 
pupils. 
 
Mr. Davis Mwanamoya  Di-
rector at Mimbula Minerals, 
highlighted the strategic role 
of education in national devel-
opment: 
 
“We believe that education is 
the cornerstone of Zambia’s 
future. This classroom block 
is not just a building — it’s a 
foundation for hope, knowl-
edge, and opportunity.” 
 
Chingola District Commis-
sioner, Mr. Raphael Chimupi, 
was present at the event and 
applauded Mimbula Minerals 
for their continued investment 
in human capital: 
 
“We are grateful to see pri-

vate companies like Mimbula 
playing an active role in im-
proving education. This is how 
we build a better Zambia — 
together.” 
 
Echoing this sentiment, Lu-
lamba School Headteacher, 
Mr. Amos Mupesa, expressed 
heartfelt appreciation on be-
half of the school: 
 
“This donation is a blessing to 
our learners. We thank Mim-
bula Minerals for their gen-
erosity and encourage them 
to continue supporting the 

education sector.” 
 
The classroom handover is 
one of several impactful initia-
tives budgeted under Mimbu-
la’s $50,000 CSR allocation for 
2025, which focuses on edu-
cation, health, and community 
infrastructure. 
 
 
As the block opens its doors 
to eager learners, Mimbula 
Minerals continues building 
more than structures  it’s 
building brighter futures.

“This Mourner’s Shelter and Ablution Block at Kasompe Cemetery were constructed 
by Mimbula Minerals Limited as part of the company’s unwavering commitment to 
community welfare under its Corporate Social Responsibility Initiative (CSRI).”

OFFICIAL HANDOVER OF CLASSROOM BLOCK
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C hingola Zambia – It’s 
a double celebration 
at Mimbula Minerals 

Football Club as both the 
Amazon Girls and Mineral 
Boys have achieved landmark 
promotions in the Football 
Association of Zambia (FAZ) 
leagues—setting a new 
standard in corporate-driven 
youth sports development.

Amazon Girls Step Onto the 
National Stage
Following a stellar 2024/2025 
season in the Copperbelt Divi-
sion One League, the Amazon 
Girls have earned their place 
in the FAZ National Wom-
en’s League, Zambia’s sec-
ond-highest tier in women’s 
football.

Their disciplined season and 
playoff brilliance secured 
them a top-four finish—and a 
place in national football his-
tory. From a grassroots project 
aimed at empowering girls 
through sport, the Amazon 
Girls have transformed into 
a regional powerhouse and 
symbol of hope for aspiring 
young female athletes.

Mineral Boys Move Up the 
Ranks

Amazon Girls Rise to National 
Women’s League | Mineral Boys 
Advance to Division Three

The Mineral Boys weren’t to 
be left behind. With skill, grit, 
and unshakable teamwork, 
the team powered through a 
tough season to earn promo-
tion to FAZ Division Three—a 
major step forward as they 
eye future qualification for the 
Premier League.

Leadership Reactions: Pur-
pose and Pride
Mr. Davies Mwanamoya, 
Director at Mimbula Minerals 
Limited, hailed the promo-
tions as the fruit of vision, 
dedication, and long-term 
investment:

“This is a monumental 
achievement. The success of 
both the Amazon Girls and 
Mineral Boys is no coinci-
dence—it reflects our commit-
ment to empowering youth 
through sport. At Mimbula, we 
go beyond mining—we build 
unity, discipline, and purpose.”
Mr. Peter Chishika, Group 
Human Resources Manager, 

added:
“These teams are not just 
footballers. They are ambassa-
dors of what’s possible when 
young people are given the 
right support. This is CSR in 
motion.”

From Dream to Reality – 
MANGO’s Emotional Tribute
Lumuno Simango, Club Man-
ager and affectionately known 
as “MANGO,” shared heartfelt 
reflections on the journey:

“This started as a dream—and 
people laughed. But today, 
we’ve made history. The 
Amazon Girls are a beacon of 
possibility, and the Mineral 
Boys are just getting started. 
It’s massive.”

More Than Football: A CSR 
Legacy in Action
These victories are more than 
sporting milestones—they are 
a powerful testament to Mim-
bula Minerals’ commitment 
to sustainable, inclusive com-
munity development. Through 
its CSR initiatives, Mimbula is 
creating safe spaces for youth, 
promoting gender equity, and 
nurturing the next generation 
of leaders—on and off the 
pitch.

Next Chapter: Bigger Goals, 
Greater Heights
As the Amazon Girls prepare 
for national-level competition 
and the Mineral Boys gear up 
for Division Three, the story 
of Mimbula Minerals Football 
Club is only just beginning.
And Mimbula Minerals Limit-
ed remains firmly in their cor-
ner—as a builder of dreams, 
champion of youth, and part-
ner in purpose.
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Mimbula Steps Up! 150 Strong 
at the KCM Marathon
Copperbelt PS Applauds 
Mimbula’s Community Spir-
it & Wellness Drive

Mimbula Minerals made a 
bold statement in Chingola—
not with machines this time, 
but with muscle, movement, 
and massive team spirit!

As a proud co-sponsor of 
the first-ever KCM Marathon, 
Mimbula brought the heat 
with 150 employees lacing up 
and hitting the track—from 

our pit crews to plant pros, 
admin champs to SHE heroes. 
The energy was electric!

A Run to Remember
The event, led by Konkola 
Copper Mines (KCM), was 
more than just a race — it was 
a celebration of health, unity, 
and purpose. And Mimbula 
was front and center, con-
tributing US $10,000 toward 
the success of this milestone 
marathon.
Copperbelt Permanent Sec-

retary Mr. Lawrence Mwanza 
gave a special nod to Mimbula 
for its outstanding support:

“Companies like Mimbula 
Minerals are raising the bar — 
giving back, promoting well-
ness, and setting an example 
across the mining industry.”

Our Vision in Motion
Speaking at the event, Mim-
bula Director Mr. Davis Mwa-
namoya reinforced our “peo-
ple-first” approach:

“We mine more than cop-
per — we mine hope, health, 
and opportunity. Supporting 
events like this reflects who we 
are: a company that invests in 
its people and communities.”

150 Employees, One Team, 
One Goal
From 5Ks to full marathons, 
Team Mimbula showed up fit, 
proud, and unstoppable. 

Decked out in Mimbula colors, 
our runners turned heads and 
proved that wellness is woven 
into our DNA.

Whether it was a personal best 
or a first-ever finish line, every 
participant embodied the spir-
it of One Mimbula.

Beyond the Mine, Into the 
Community
This isn’t just sponsorship it’s 

CSR in action. Mimbula con-
tinues to uplift local commu-
nities, champion health, and 
lead with heart in education, 
healthcare, and sustainable 
development.

The KCM Marathon is just the 
beginning. When we move to-
gether, we move further — as 
a company, and as a family.
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Our Goal is Simple:
Harm No One.
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